	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on minority issues
Appointment to be made by the Human Rights Council at its 53rd session, 
provided the mandate itself is extended by the Council



APPLICATION DEADLINE: 5 APRIL 2023 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/838551) 
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/en/hr-bodies/hrc/sp/hrc53) 
· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional letters of support may be attached to the email (in Word or PDF format). 

· No additional documents (e.g., CVs, resumes or additional letters of support) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e., the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Candidates eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/en/hr-bodies/hrc/sp/nominations and https://www.ohchr.org/en/hr-bodies/hrc/sp/basic-information-selection-independent-experts 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Castellino                                                                       
	5. Year of birth: 1972

	2. First (given) name: Joshua                                                                     
	6. Place of birth: Mumbai, India

	3. Other name, if any: -                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): India

	4. Gender: Male                                                                            
	8. Any other nationality: -


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200-word limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights, and good communication skills (i.e., orally and in writing) in one of the six official languages of the United Nations (i.e., Arabic, Chinese, English, French, Russian, Spanish).
I completed my Bachelors degree in India and postgraduate education (MA and PhD in International Law) in the UK. Prior to an academic career I worked as a journalist in India for three years. Over two and a half decades I have designed, developed and taught nine programmes in international human rights law, externally validated others and supervised doctoral students on minority rights, who have since published and embarked on independent research programmes. I have participated in debates and conferences in Parliaments, Supreme Courts, advocacy settings and Universities on human rights programmes throughout Europe, Africa, Asia, and the Americas, while establishing frameworks for postgraduate summer schools on Minorities in Ireland, the UK, Hungary and Italy. In 2003 I co-designed a Minority Rights Workshop in Kunming (China), on Minority Nationalities, as part of the EU-China Expert and Diplomatic Dialogue on Human Rights. I served as Co-Chair of a Sustainable Development Solutions Network sub-group on Gender and Human Rights to emphasize the importance of addressing vulnerable groups in the SDG framework. Since 2018 I have served as Director of Minority Rights Group designing interventions on minorities that touch nearly fifty countries. I communicate verbally in 6 languages including English and Spanish.
2. RELEVANT EXPERTISE (200-word limit)

Knowledge of international human rights instruments, norms and principles (please indicate how this was acquired). Knowledge of institutional mandates related to the work of the United Nations or other international or regional organizations in the area of human rights, and particularly in the area of the mandate (please indicate how this was acquired).
Proven work experience in the field of human rights and particularly in the area of the mandate (please indicate years of experience).
I studied international human rights law at Masters (1995) and doctoral levels (1998) and have presented and published hundreds of papers on human rights instruments, norms and principles; establishing, as Programme Director, an LLM, International Human Rights Law, at the Irish Centre for Human Rights (2000). I have since designed bespoke programmes on Human Rights in academia and/or practice in every global region, served as Dean with responsibility for curricula in nine academic areas, delivered in three continents. I currently work at multilateral institutional level, including the UN, EU, AU & OSCE on issues of structural discrimination, drawing on expertise spanning twenty-five years gained working as a journalist, academic expert, at diplomatic level, with apex and high court judges, policy makers, advocates, bar associations, and civil society. As Executive Director of MRG (2018ff) I facilitated design and implementation of a 10-year plan with an organisational strategy to address global minority rights. My work encompasses strategies on engaging human rights protection mechanisms at multiple levels, including access to justice within domestic legal systems. I also contribute beyond the world of human rights to questions around how corporate and institutional policies can be better framed to ensure effective access to remedies.
3. ESTABLISHED COMPETENCE (200-word limit)

Nationally, regionally or internationally recognized competence related to human rights (please explain how such competence was acquired).
I have the following (selected) experiences of international/regional engagement: 

Consultant, Mainstreaming Racial Discirmination & Minorities, UN Inter-Agency Framework (Responding to UNSG Call In Times of Crises), 2021
Global Futures Council on Just Transition, (World Economic Forum) 2021

Technical Cooperation with African Commission on Human & Peoples' Rights 2022

Chair, 8th UN Minority Rights Forum, 2015

Co-Chair, Gender, Social Exclusion & Human Rights, Sustainable Development Solutions Network, 2010-date

Drafter & Signatory, Abidjan Principles on Education, 2018 

I researched, taught, published, and provided training covering the UN’s human rights mandates, regional mechanisms, and domestic regimes. In my current role, advocacy before such mechanisms forms part of co-designed funded interventions. As a legal academic and expert my engagements include programmes with judiciary in India, Bangladesh, Lebanon and Nigeria and regular advocacy work before and advise to special rapporteurs and members of UN treaty bodies. I have also had the opportunity to speak at the Irish, Bahraini and UK Parliaments and currently serve on governing Boards (all pro bono) of several human rights litigating organisations around the world, providing strategic and technical insights on how to dismantle structural discrimination, while ensuring effective governance and accountability of these organizations. 

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events in which the candidate has participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Minority Rights in the Middle East: A Comparative Legal Analysis
Journal/Publisher: Oxford University Press
Date of publication: 2013 (last of three co-authored volumes)
Web link, if available: https://academic.oup.com/book/6843
2. Title of publication: 'Colonial Crime, Environmental Destruction and Indigenous Peoples: A Roadmap to Accountability and Protection' in Colonial Wrongs, Double Standards and Access to Law [Bergesmo & Kaleck eds.] 
Journal/Publisher: CILRAP 577-601
Date of publication: 2020
Web link, if available: https://www.legal-tools.org/doc/2rkcrx/pdf
3. Title of publication: Conflict, Structural Discrimination & Minorities: Towards a Roadmap for Inter-Agency Cooperation
Journal/Publisher: Minority Rights Group Briefs
Date of publication: January 2023
Web link, if available: https://minorityrights.org/wp-content/uploads/2023/02/MRG_Brief_Conflict_ENG_Jan23.pdf
If more than three publications, kindly provide a summary of the rest (200-word limit): In addition to the publications listed above which are designed to address diverse audiences including students, academic peers, judiciaries, expert audiences  and the general public, I have published nearly 100 scientific journal articles, chapters in books and reports. These are in addition to my books (7 published, one currently under consideration) and an edited volume on issues concerning structural discrimination, international and domestic law. The sub-themes explored in these works range from assessments of the definition and contexts for minorities, the laws governing territorial demarcation which establish majority and minority relations, assessments of the administrative, legislative and judicial measures that are useful in improving legal systems, access to law and justice, and the extent to which the global development agenda can tackle the challenge of addressing entrenched structural discrimination based on race and other identity factors. The underpinning research for these publications draw on authors and actors well beyond those established and well-known in literature in English, to offer perspectives on how other actors participate in articulating analyses of access to justice and seek to frame innovative solutions designed to improve access to justice beyond the usual western oriented biases.
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in with respect to the mandate applied for, in the order of relevance:

1. Platform/occasion/event of public statement/pronouncement: Annual Meeting of the American Society of International Law, Debate on Decolonizing Human Rights
Event organizer: American Society of International Law, Washington DC, USA
Date of public statement/pronouncement: 30 March, 2023
Web link, if available: https://www.asil.org/annualmeeting
2. Platform/occasion/event of public statement/pronouncement: Commemoration of the 30th Anniversary of the United Nations Declaration on the Rights of Minorities 
Event organizer: United Nations General Assembly, New York, USA
Date of public statement/pronouncement: 21 September 2022
Web link, if available: https://minorityrights.org/2022/09/21/undm-anniversary/
3. Platform/occasion/event of public statement/pronouncement: Mapping Minorities in Africa: The Next Challenge for the Working Group
Event organizer: African Commission on Human & Peoples' Rights, Banjul, The Gambia
Date of public statement/pronouncement: 30 April 2022
Web link, if available: n.a.
If more than three, kindly provide a summary of the rest (200-word limit): I have participated and made over 500 presentations at conferences and workshops all around the world, (many of which are available on youtube), in addition to designing an open access MOOC entitled Human Rights Human Wrongs (Columbia University, USA) which is available on the SDG Academy platform. In these statements I have been called upon to address issues concerning racial discrimination, the solutions towrds structural change, minority rights, political participation and gender. In addition I have also regularly participated in giving lectures to school children and have responded to multiple other outreach activities designed to influence thinking towards societal unity based on the principles of peace, tolerance and mutual respect.
5. flexibility/readiness and AVAILABILITY of time (200-word limit)

to perform effectively the functions of the mandate and to respond to its requirements, such as participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York; travelling on two country visits per year; drafting reports according to established deadlines; organizing and participating in consultations and meetings; addressing allegations of human rights violations with all concerned; providing advice to States and other stakeholders on issues related to the mandate; and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive a salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I am currently Executive Co-Director of Minority Rights Group International, while also serving as Professor of Law at academic institutions in the UK and Poland. In addition I serve on the boards of 8 civil society organisations including as Chair of Privacy International. Should I be successful in obtaining this role my employers will endeavour to make a structural change to ensure the organisation will continue to receive direction, freeing up my time to focus on the delivery of the objectives of the mandate. In addition I would signfiicantly reduce my presence on Boards for the duration of the mandate and curtail my academic involvement. It is this time, estimated to be four months a year that I plan to devote to work on the mandate. Should I be successful in obtaining the mandate I also intend to curtail my significant individual research, writing and outreach activities, which includes the writing a new book on minorities in Africa, delegating much of the research and devoting this energy to developing the mandate instead.
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (select this option if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights system
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200-word limit):

None
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
600-word limit. Must be typed in the space below. Cannot be sent in a separate email or as an attachment. To be written by the candidates themselves, even if nominated by another entity.
Please accept my application to fill the mandate of UN Special Rapporteur on Minority Issues under HRC Resolution 43/8.     

My work over decades enabled me to contribute and learn from stakeholders interested in overcoming structural discrimination against minorities in South Asia, the Middle East, Central Asia, the Far East, Europe, West Africa, East Africa, the Maghreb and Latin America. This led the OHCHR to nominate me to Chair the Permanent Forum on Minority Issues (2015). Since then I have engaged as an expert in diverse contexts including the OSCE, EU, African Union, and World Economic Forum, contributing insights to dismantle global legacies of structural discrimination. In response to the UN Secretary General’s call I recently addressed how the UN inter-agency framework could respond better to minority-oriented peace and security challenges that feature regularly in world politics in developed and developing States. In my work I interact with governments, inter-governmental organisations, judiciaries, universities, policy makers and others keen to contribute to realising the vision of a world where the dignity of every individual is guaranteed by overcoming systemic marginalization that currently excludes segments of society based on their ethnicity and other identity including language.    

My application is thus based on deep engagements at multiple societal levels over twenty-five years. In the role I hope to respond to growing global thirst for justice through establishment of a new minority-majority societal compact beyond inherently biased structures. My collaborative approach will, I believe, create a positive ambience among states and civil society in improving access to justice for ethnic and socio-linguistic minorities that are excluded and marginalised. 

An Indian national from the Christian community living as an immigrant in the UK, I was born and educated in Mumbai and worked at Indian Express Newspapers. A full Chevening Scholarship facilitated my gaining a Masters, and I completed my PhD in International Law while working as a Graduate Law Teaching Assistant in the UK. Published as a monograph, my thesis was the first of seven books on international and comparative law. My career has focused on understanding how law can empower societies, and, after holding academic posts in Ireland, Italy, Hungary and Spain, I was appointed Head of Department, then founding Dean of a new Law School that resonated this ethos in London. My success as a leader led the University to expand my mandate to Dean of the Business School as well. By 2018, a sense of urgency in tackling underlying societal discrimination which were becoming accentuated by the climate crisis, led me to direct engagement and leadership of Minority Rights Group International.  

My writing, engagement and practice advocates need for reform, emphasizing how institutional gaps that prevent societies from realizing constitutional promises of equality can be overcome. The world’s constitutions rely on a few models, hampering societies’ ability to respond to the challenges of inclusive growth. My approach is premised on systemic and institutional  improvements to ensure access to justice that overcomes exclusionary barriers. 

In researching over 60 legal systems I am convinced improvements towards equality can be made drawing on mutual learning. My involvement in drafting the Sustainable Development Goals under the auspices of the SDSN convened by previous UNSG Ban Ki-Moon provided me a lens in seeking target-oriented improvements through innovative policy, mindful of the need to create jobs within environmental constraints. I am also deeply conscious and believe I have the skills needed for healing wounds that have polarized societies, where hatred fragments countries leaving them unable to tackle urgent policy questions.

In submitting this application I promise to make myself available for interview should you consider me an appropriate candidate.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Konkani/English
2. Knowledge of the six official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Not
Speak: Easily or not easily: Easily
V. EDUCATION
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, academic institution and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, place and country). If space in the table is insufficient, more than one degree may be listed in the additional cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 

for ongoing education, please put e.g. 2018-present):
	Degree obtained (please indicate YES or NO):
	Place and country:

	Name of degree: Bachelor of Commerce
Field of study: Business & Economics
Academic institution: Bombay University
Full or part-time: part-time, correspondence 
	1992-1995
	Yes
	Mumbai, India

	Name of degree: MA International law & Politics
Field of study: International Law/International Relations
Academic institution: Hull University
Full or part-time: full-time 
	1995-1996
	Yes
	Hull, UK

	Name of degree: PhD 
Field of study: International Law
Academic institution: Hull University
Full or part-time: part-time while teaching 
	1996-1998
	Yes
	Hull, UK

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Additional:      
	
	
	


VI. EMPLOYMENT

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (or most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in the additional cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Name of employer: Minority Rights Group International
Functional title and main functions of position: Executive Director (co-Director as of March 1, 2023), responsible for overall direction setting and smooth running
Full- or part-time: Full-time
	2018-present
	London, UK

	Name of employer: University of Derby
Functional title and main functions of position: Professor of International & Comparative Law, research, mentoring
Full- or part-time: one day a week 
	2023-present
	Derby, UK

	Name of employer: Middlesex University
Functional title and main functions of position: Professor of Law
Full- or part-time: one day a week
	2018-2022
	London, UK

	Name of employer: Middlesex University
Functional title and main functions of position: Dean of Law & Business Schools; Dean of Law; Head of Department (sequentially)
Full- or part-time: full-time
	2007-2018
	London, UK

	Name of employer: University of Ulster
Functional title and main functions of position: Professor of Law
Full- or part-time: full-time
	2007
	Northern Ireland, UK

	Name of employer: National University of Ireland, Galway
Functional title and main functions of position: Lecturer in Law
Full- or part-time: full-time
	2000-2006
	Galway, Ireland

	Name of employer: Wolverhampton University
Functional title and main functions of position: Lecturer in Law
Full- or part-time: full-time
	1998-2000
	Wolverhampton, UK

	Name of employer: Hull University
Functional title and main functions of position: Graduate Teaching Assistant (Law)
Full- or part-time: part-time
	1996-1998
	Hull, UK

	Additional: Journalist and retainer, Indian Express Newspapers and other magazines, Mumbai, India (1992-1995)
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. Does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
Current role woud need to be modified to avoid conflict of interest
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility, or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation).
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
As above
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g., if a candidate holds a decision-making position in a Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures that the candidate will take.
Structural modifications will be made to the current role to ensure no conflict of interest. 
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the Secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Joshua Castellino
Date: 01 April 2023
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e., name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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