	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on minority issues
Appointment to be made by the Human Rights Council at its 53rd session, 
provided the mandate itself is extended by the Council



APPLICATION DEADLINE: 5 APRIL 2023 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/838551) 
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/en/hr-bodies/hrc/sp/hrc53) 
· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional letters of support may be attached to the email (in Word or PDF format). 

· No additional documents (e.g., CVs, resumes or additional letters of support) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e., the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Candidates eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/en/hr-bodies/hrc/sp/nominations and https://www.ohchr.org/en/hr-bodies/hrc/sp/basic-information-selection-independent-experts 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: CELORIO                                                                       
	5. Year of birth: 1974

	2. First (given) name: ROSA                                                                     
	6. Place of birth: San Juan, Puerto Rico

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Puerto Rico, USA

	4. Gender: Female                                                                            
	8. Any other nationality:      


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200-word limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights, and good communication skills (i.e., orally and in writing) in one of the six official languages of the United Nations (i.e., Arabic, Chinese, English, French, Russian, Spanish).
I have worked in the field of international human rights as a practitioner and academic for more than 20 years. My work has always exposed me to human rights challenges which affect minorities and marginalized communities. I lead one of the top international law programs in the United States covering human rights issues and teach three courses in human rights. I also worked for more than a decade as a Senior Attorney for the Inter-American Commission Human Rights/OAS, overseeing the Rapporteurships' work, delving into the following areas: women, children, LGBTI persons, afro-descendent communities, older persons, and human rights defenders. I have worked and consulted for several United Nations agencies and mechanisms throughout my career.
I am a prolific scholar, and my publications focus on five areas in particular: global and regional human rights protection systems; women’s rights and gender equality; intersectional discrimination; the environment and climate change; and indigenous peoples. Some highlights are my recently released books - Women and International Human Rights in Modern Times: A Contemporary Casebook and International Human Rights.  

I am fluent in Spanish, English, and French. I have offered more than 50 presentations and trainings in both Spanish and English in national, regional, and global human rights events.  

2. RELEVANT EXPERTISE (200-word limit)

Knowledge of international human rights instruments, norms and principles (please indicate how this was acquired). Knowledge of institutional mandates related to the work of the United Nations or other international or regional organizations in the area of human rights, and particularly in the area of the mandate (please indicate how this was acquired).
Proven work experience in the field of human rights and particularly in the area of the mandate (please indicate years of experience).
I am a globally recognized expert in human rights and serve currently as an Endowed Associate Dean and Distinguished Lecturer at George Washington University Law School (GW Law School). I teach three international human rights law courses, all covering challenges affecting minorities and marginalized communities, and the relevant norms. I have an extensive body of scholarship in the following areas: intersectional discrimination; women’s rights and gender equality; climate change; indigenous peoples; and the regional human rights protection systems.  
I worked for 14 years as a Senior Attorney for the Inter-American Commission on Human Rights/OAS, overseeing all the work of its thematic Rapporteurships, including on women, children, LGBTI persons, indigenous peoples, afro-descendent communities, and human rights defenders. I have frequently consulted and advised UN Women, the CEDAW Committee, the Working Group on Discrimination against Women, the Special Rapporteur on Violence against Women, and the World Health Organization on issues concerning human rights; marginalized communities; intersectional discrimination; discrimination and violence against women; indigenous peoples; and access to justice. 
I am a peer reviewer for Edward Elgar Publishing and Oxford University Press in the area of human rights. I teach in the Masters of Human Rights Law of the University of Diego Portales in Chile.


3. ESTABLISHED COMPETENCE (200-word limit)

Nationally, regionally or internationally recognized competence related to human rights (please explain how such competence was acquired).
I have an extensive body of well-known work in the area of international human rights law. I have held various positions at the United Nations and at the Inter-American Commission on Human Rights of the Organization of American States, and now in academia as an Associate Dean and Professor. At GW Law School, I teach the courses - International Law of Human Rights, Regional Protection of Human Rights, and the International Human Rights of Women. Between 2013 and 2014, I taught the Human Rights Fact-Finding Practicum at Georgetown University Law Center, which focused on statelessness and its impact on minorities.

Among my recent international appointments, I served as the lead drafter of the General Recommendation on Indigenous Women and Girls issued by the CEDAW Committee, and as the International Human Rights Dispute Resolution Authority between the Maya Indigenous Peoples and the government of Belize, reporting before the Caribbean Court of Justice. I am serving in the Executive Council of the American Society of International Law. I am a frequent media commentator on human rights issues, including outlets such as CNN and Deutsche Welle.

I have received a number of awards for my work in the field of human rights, including the Personality of the Future Fellowship by the Ministry of Foreign Affairs of France, and the Amnesty International Patrick Stewart Scholarship. 


4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events in which the candidate has participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Women and International Human Rights in Modern Times: A Contemporary Casebook
Journal/Publisher: Edward Elgar
Date of publication: 2022
Web link, if available: https://www.e-elgar.com/shop/usd/women-and-international-human-rights-in-modern-times-9781800889385.html
2. Title of publication: International Human Rights Law: Problems of Law, Policy, and Practice
Journal/Publisher: Aspen Publishers
Date of publication: 2023 (7th Edition)
Web link, if available: https://www.aspenpublishing.com/hannum-inthumanrights7
3. Title of publication: The Kaleidoscope of Climate Change and Human Rights: The Promise of International Litigation for Women, Indigenous Peoples, and Children
Journal/Publisher: Arizona Journal of Environmental Law
Date of publication: April 2023
Web link, if available: Can be provided as soon as its released
If more than three publications, kindly provide a summary of the rest (200-word limit): I focus my research and writing on the following areas: international human rights law; women's rights and gender equality issues; intersectional discrimination; the environment and climate change; indigenous peoples; and regional human rights protection systems. My articles frequently analyze international law and human rights issues relevant to marginalized communities and minorities. Other articles from those listed above are:

Several Steps Forward, One Backward: Climate Change, Latin America, and Human Rights Resilience, 34 Md. J. Int'l L. 96 (2019).

Discrimination and the Regional Human Rights Protection Systems:  The Enigma of Effectiveness, 40 U. Pa. J. Int’l L. 781 (2019).
For a full list of publications, see https://www.law.gwu.edu/celorio-rosa
  

4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in with respect to the mandate applied for, in the order of relevance:

1. Platform/occasion/event of public statement/pronouncement: Coloquium on Minority Rights and Non-Discrimination Laws (discussed new UN practical guide on Minority Rights and Anti-Discrimination Laws)
Event organizer: United Nations Office of High Commissioner for Human Rights, Indigenous Peoples and Minorities Section
Date of public statement/pronouncement: 12/06/2022
Web link, if available:      
2. Platform/occasion/event of public statement/pronouncement: Invited Expert - CEDAW Committee General Recommendation on Indigenous Women and Girls (discussed the content of the new GR and the drafting process)
Event organizer: United Nations Office of High Commissioner for Human Rights, Indigenous Peoples and Minorities Section
Date of public statement/pronouncement: 11/09/2022
Web link, if available:      
3. Platform/occasion/event of public statement/pronouncement: Structural Inequalities and Human Rights Law (focused on hate speech, racism, and forms of intersectional discrimination against girls, women, and LGBTI groups)
Event organizer: Utrecht University and the Netherland Institute of Human Rights
Date of public statement/pronouncement: 11/11/2022
Web link, if available:      
If more than three, kindly provide a summary of the rest (200-word limit): I am a frequent lecturer, speaker, participant, and trainer in the area of international human rights law and marginalized communities. I have participated in more than 50 events covering the following thematic areas - international human rights law; intersectional discrimination; the rights of women and gender equality; the rights of children and older persons; indigenous peoples; the rights of afrodescendent persons; the environment and climate change; the regional human rights protection systems for the Americas and Europe; statelessness; maternal health; access to justice; and the work of United Nations mechanisms. I have presented in more than 35 countries on different international human rights issues. I also frequently comment in the media on human rights issues, including for outlets such as CNN and Deutsche Welle.
5. flexibility/readiness and AVAILABILITY of time (200-word limit)

to perform effectively the functions of the mandate and to respond to its requirements, such as participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York; travelling on two country visits per year; drafting reports according to established deadlines; organizing and participating in consultations and meetings; addressing allegations of human rights violations with all concerned; providing advice to States and other stakeholders on issues related to the mandate; and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive a salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I am currently serving as an Endowed Associate Dean and Distinguished Lecturer at a top and well-resourced law school. My teaching, scholarship, and programatic work aling well with this mandate and can be adapted to meet its requirements and demands. I can devote my summers to the work of this mandate. I have the support of my law school to undertake this responsibility and I do not foresee any significant constraints in carrying out my duties. It would be an honor to serve in this capacity.
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (select this option if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights system
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200-word limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
600-word limit. Must be typed in the space below. Cannot be sent in a separate email or as an attachment. To be written by the candidates themselves, even if nominated by another entity.
Minorities around the world face daily ongoing violations of their civil, political, economic, social, and cultural rights. Their situation is dire and complex, demanding multilayered responses with a well-crafted and inclusive human rights perspective. Despite the adoption of the Declaration on the Rights of Persons Belonging to National or Ethnic, Religious and Linguistic Minorities, the protection of minority rights both nationally and internationally contains significant gaps. Minorities face globally forms of discrimination, violence, hate speech, xenophobia, racism, and formidable barriers to their participation and full inclusion in all domestic affairs. The 30th anniversary of the Declaration offers an invaluable opportunity to ponder on the challenges, advances, voids, and needs in the area of minority rights.
The mandate of the Special Rapporteur on Minority Issues provides a unique opportunity to continue making significant contributions to address the serious obstacles still faced by minorities globally. The mandate can promote the solidification of legal standards concerning minority rights; issue recommendations on priority and systemic issues; propel the effective mainstreaming of minority rights issues at the United Nations level and the full participation of these groups in United Nations processes; and raise the visibility of these rights at the global, regional, and national spheres. The present mandate holder and his predecessors have performed key work that should continue in the areas of conflict prevention, statelessness, hate speech, education, and violence. 
Building on this important and historical work, I would promote that the mandate studies closely contemporary human rights issues which deeply affect minorities, including intersectional discrimination and its connection to violence, climate change, participation and leadership, and the digital divide.  I would embrace this opportunity to strengthen and expand the gender perspective of the mandate, highlighting the specific situation of women and LGBTI persons, and issue specific recommendations for states in these areas. This mandate offers the unparalleled opportunity to explore innovative ways to address these present-day human rights issues and to motivate the prompt attention to all these concerns at the United Nations level.  I would also take advantage of this space to identify ways to address significant voids in the legal framework governing the rights of minorities; to expand the attention to these issues at the United Nations level; and to promote the opening of participation spaces for minorities. I would collaborate closely with all stakeholders and sectors involved in the protection of minority rights to identity priorities, effective ways to address ongoing challenges, and best practices.  
I have more than 20 years of experience – both in practice and in academia - on human rights issues, at both the global and regional levels. In all of my roles, I have been thoroughly exposed to the current challenges faced by minorities and marginalized communities, in particular those related to women, children, indigenous peoples, afro-descendent communities, LGBTI persons, and human rights defenders. My teaching and scholarship focus on intersectional discrimination, violence, climate change, threats to the rights of indigenous peoples, statelessness, and discrimination against women and girls. My perspective to these issues is both global and regional, having worked extensively with regional human rights protection systems. I also have lengthy experience with all actors who work with the United Nations system and its Special Rapporteurs, including governments, non-governmental organizations and networks, survivors and victims, and academia.  
Lastly, I was born and raised in Puerto Rico. Therefore, I have personally experienced the realities of being a minority group in a large country.
I am deeply passionate about the human rights of minorities and would be honored to be appointed Special Rapporteur on Minority Issues. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Spanish
2. Knowledge of the six official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: YES
Write: Easily or not easily: YES
Speak: Easily or not easily: YES
French: Yes or no: YES   If yes,

Read: Easily or not easily: YES
Write: Easily or not easily: NOT EASILY
Speak: Easily or not easily: YES

Russian: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: YES   If yes,


Read: Easily or not easily: YES
Write: Easily or not easily: YES
Speak: Easily or not easily: YES
V. EDUCATION
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, academic institution and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, place and country). If space in the table is insufficient, more than one degree may be listed in the additional cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 

for ongoing education, please put e.g. 2018-present):
	Degree obtained (please indicate YES or NO):
	Place and country:

	Name of degree: Juris Doctor
Field of study: Law (Pursued extensive coursework in the area of international law and human rights)
Academic institution: Boston College Law School
Full or part-time: Full-Time  
	1996-1999
	YES
	Boston, Massachusetts, USA



	Name of degree: Bachelor of Science in Foreign Service
Field of study: International Law, Politics, and Organizations 
Academic institution: Georgetown University
Full or part-time: Full-time 
	1992-1996
	YES
	Washington, DC

USA


	Name of degree: Certificate in Political Studies (One Year Study Abroad)
Field of study: European Union, Council of Europe, and Human Rights Issues
Academic institution: Institute des Sciences Politiques - Strasbourg
Full or part-time: Full-Time 
	1994-1995
	NO (One Year of Study Abroad)
	Strasbourg, France

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Additional:      
	
	
	


VI. EMPLOYMENT

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (or most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in the additional cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Name of employer: George Washington University Law School
Functional title and main functions of position: Burnett Family Associate Dean and Distinguished Lecturer in International and Comparative Law and Policy (Direct international law program which covers human rights issues; teach courses on International Law of Human Rights, Regional Protection of Human Rights, and International Human Rights of Women; publish scholarship on human rights issues)
Full- or part-time: Full-Time
	07/01/2018-Present
	Washington, DC

	Name of employer: Inter-American Commission on Human Rights (Organization of American States)
Functional title and main functions of position: Senior Specialist/Attorney (Supervised the work of several Rapporteurships representing marginalized communities, including women, LGBTI persons, indigenous peoples, afro-descendent communities, children, human rights defenders, older persons, and others; litigated cases and drafted many thematic and country reports, among other duties)
Full- or part-time: Full-Time
	12/15/2004-06/15/2018
	Washington, DC

	Name of employer: United Nations Development Fund for Women (Now UN-Women)
Functional title and main functions of position: Program Specialist, Latin America and the Caribbean (Managed programs on violence against women; peace and security; and public health challenges)
Full- or part-time: Full Time
	03/01/2001-12/01/2004
	New York

	Name of employer: United Nations Consultancies
Functional title and main functions of position:      
Full- or part-time:      
	CEDAW Committee (03/2021-12/2022)
(Lead drafter for General Recommendation Indigenous Women and Girls)

Special Rapporteur on Violence against Women
(01/2012-04/2012)

(Prepared report on violence against women and regional human rights protection systems)

Working Group on Discrimination against Women (09/2012-12/2012)
(Prepared report on Latin America and political participation)



	Part-Time and Remote

	Name of employer:      
Functional title and main functions of position:      
Full- or part-time:      
	     
	     

	Name of employer:      
Functional title and main functions of position:      
Full- or part-time:      
	     
	     

	Name of employer:      
Functional title and main functions of position:      
Full- or part-time:      
	     
	     

	Name of employer:      
Functional title and main functions of position:      
Full- or part-time:      
	
	

	Additional:      
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. Does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

NO
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility, or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation).
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g., if a candidate holds a decision-making position in a Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures that the candidate will take.
N.A.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the Secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Rosa Celorio
Date: 04/03/2023
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e., name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 





10 | Page

