	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on minority issues
Appointment to be made by the Human Rights Council at its 53rd session, 
provided the mandate itself is extended by the Council



APPLICATION DEADLINE: 5 APRIL 2023 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/838551) 
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/en/hr-bodies/hrc/sp/hrc53) 
· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional letters of support may be attached to the email (in Word or PDF format). 

· No additional documents (e.g., CVs, resumes or additional letters of support) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e., the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Candidates eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/en/hr-bodies/hrc/sp/nominations and https://www.ohchr.org/en/hr-bodies/hrc/sp/basic-information-selection-independent-experts 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: NJOVANA                                                                       
	5. Year of birth: 1957

	2. First (given) name: EUNICE                                                                     
	6. Place of birth: ZIMBABWE

	3. Other name, if any: -                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): ZIMBABWE

	4. Gender: FEMALE                                                                            
	8. Any other nationality: NONE


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200-word limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights, and good communication skills (i.e., orally and in writing) in one of the six official languages of the United Nations (i.e., Arabic, Chinese, English, French, Russian, Spanish).
I hold a Bachelor of Administration from the University of Rhodesia(1979) and a 
Master of Policy Studies (2001) majoring in Policy-making and Governance; Gender Issues;
Economic Analysis and Development; Regional Integration and International Relations. Concidentally, CEDAW was adopted when I first graduated from University. Since then, we have spent the last 43 years together - the convention and I - both of us endeavouring to eliminate discrimination against women and other minority groups discriminated ethnically, religiously and linguistically.

Coming from a background of minority rule in the Rhodesia and now Zimbabwe, I have been acutely aware of issues of social exclusion and discrimination I made it my call and duty, especially in the area of women's human rights to challenge all types of social exclusion and discrimination including getting the world’s patriarchy-burdened peoples onboard a women’s rights vision. Meanwhile, I have also witnessed over and over again that men and women both benefit when their societies shed social exclusion, biases, prejudices and discrimiation.

I bring extensive and well recognised expertise in written and spoken English. I work as a senior development consultant and all work in this field culminates in oral and written presentation and I have sharpened those skills over time.  


2. RELEVANT EXPERTISE (200-word limit)

Knowledge of international human rights instruments, norms and principles (please indicate how this was acquired). Knowledge of institutional mandates related to the work of the United Nations or other international or regional organizations in the area of human rights, and particularly in the area of the mandate (please indicate how this was acquired).
Proven work experience in the field of human rights and particularly in the area of the mandate (please indicate years of experience).
My career in the field of human rights spans over 30 years. I had a short 10 year career serving with the Government of Zimbabwe in its formative years to align the laws of the newly independent country with international best practice in areas of citizenship, women's human rights among others.There after, I worked in national and with international organizations in the areas of women's human rights in Zimbabwe and on the African Continent. In this capacity I was one of the activists who set up the Women's Constitutional Commission of Zimbabwe that developed the Women's Charter, the bedrock of women's human rights embedded in the Zimbabwe's Constitution(2013). I also led the setting of the fist ever shelter for abused women in Zimbabwe. Please note that the Women's charter is modelled along the lines of CEDAW.
 I have also done pioneering work with UNIFEM now UNWOMEN working with UN instruments such as CEDAW, UNCRPD, UNSCR 1325 and related Conventions affirming the role of women in peacebuilding. I participated in the development of implementation plans of some of these policy instruments especially their mainstreaming in national policies in Zimbabwe, Sierra Leone and supported the same in countries like South Africa, Lesotho and Eswatini.  

3. ESTABLISHED COMPETENCE (200-word limit)

Nationally, regionally or internationally recognized competence related to human rights (please explain how such competence was acquired).
I am one of the leading Gender Equality and Women’s Human Rights activists and experts in Zimbabwe and on the African Continent with experience at community/local, national regional, continental and international levels. I have worked with National Governments, the UN Family, multilateral and bilateral organizations; national and international organizations non-governmental organizations and local community groups.

I am the outgoing chairperson of the Anti-Domestic Violence Council of Zimbabwe. 
•I represented Zimbabwean government at the Beijing Conference in 1995 and was part of the CSOs in lobbying the process of developing the Beijing Platform for Action

•I was technical consultant for the Government of Zimbabwe on the Beijing +25 national progress report

As a social development consultant, I have undertaken key assignments as follows:

•I was part of a team of consultants who supported the setting up of the Zimbabwe Women's Parliamentary Caucus

• I developed a Zimbabwe’s Common Country Assessment (CCA) paper on Social Exclusion, Leaving No-one Behind (LNOB) and the Environment Pillar of  to undergird the development of Zimbabwe’s United Nations Sustainable Development Cooperation Framework (UNSDCF) 2021-2025.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events in which the candidate has participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication:  Gender
Violence
in
Zimbabwe
Need
for
Collaborative
Action   
Journal/Publisher: Journal - Reproductive Health Matters 
Date of publication: 1996
Web link, if available:      
2. Title of publication: Women, Violence and HIV/AIDS in Zimbabwe
Journal/Publisher: SAFAIDS Journal 
Date of publication: 1997
Web link, if available:      
3. Title of publication: Women/ Madzimai
Journal/Publisher: 13 Part Television Series collaboratively produced with ZBC
Date of publication: 1995
Web link, if available:      
If more than three publications, kindly provide a summary of the rest (200-word limit):      
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in with respect to the mandate applied for, in the order of relevance:

1. Platform/occasion/event of public statement/pronouncement: Address to African Ambassadors at the UN calling on the CEDAW(COMMITTEE) to pay particular attention to sexual harassment, human trafficking and discrimination against persons with disabilities.
Event organizer: African Union
Date of public statement/pronouncement: 08/06/2023
Web link, if available:      
2. Platform/occasion/event of public statement/pronouncement: UN Common Country Analysis Stakeholder Consultantation on Social Exclusion, Leaving No-one Behind and the Environment
Event organizer: UN, Zimbabwe
Date of public statement/pronouncement: 11/11/2020
Web link, if available: www.zimbabwe.un.org
3. Platform/occasion/event of public statement/pronouncement: Public Consultation on Enhanced Domestic Violence Prevention and Service Delivery in line with Covid 19 lockdown guidelines
Event organizer: Zimbabwe Anti Domestic Violence Council
Date of public statement/pronouncement: 29/05/2020
Web link, if available: www.advcouncil.org.zw
If more than three, kindly provide a summary of the rest (200-word limit):      
5. flexibility/readiness and AVAILABILITY of time (200-word limit)

to perform effectively the functions of the mandate and to respond to its requirements, such as participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York; travelling on two country visits per year; drafting reports according to established deadlines; organizing and participating in consultations and meetings; addressing allegations of human rights violations with all concerned; providing advice to States and other stakeholders on issues related to the mandate; and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive a salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I have read and understood the terms of this appointment. I commit to make all the time and effort needed to execute this important mandate.
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (select this option if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights system
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200-word limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
600-word limit. Must be typed in the space below. Cannot be sent in a separate email or as an attachment. To be written by the candidates themselves, even if nominated by another entity.
I bring extensive experience working on minority, women and child rights issues and left behind communities. This work has been done with great success, with diverse institutions  like the African Union, national governments and national and international development agencies like HIVOS, CIDA (Canada), Sida (Sweden), UNESCO,UNFPA, UNDP, UNIFEM/UN Women, UNICEF, DFID, ADB among others.All the work that I have done has been well received and used to improve on the inclusion of mariginalised groups and those at the greatest risk of being left behind. 

Examples of pioneering work done on minority issues particularly for persons with disabilities was UNESCO supported to promote a culture of inclusivity of women and girls with disabilities into communities to address SGBV,SRHR, HP among women and girls with dsabilities. This ground breaking work has escalated work to end social exclision in Zimbabwe and not leaving any one or any place behind. Out of these initiatives, Zimbabwe now has a Disability Policy and the work to end social exclusion has escalated.
The diversity of my experience and expertise has shown me that social exclusion including monority issues is a multidimensional phenomenon, which involves the lack or denial of resources, rights, goods and services. It is further amplified where there are layers of discrimination and therefore requires a multisectoral lense to deal with and I bring that expertise to the table. Social exclusion goes hand in hand with the lived experience of being “left behind” and makes monority groups vulnerable to extreme poverty, in any form, together with other enduring disadvantage(s) that deny or limit their choices. This lense and appreciation is critical for this role and my experience recommends me for effective execution as a special rapporteur on minority issues.  

Moreover, I am a strategic thinker with strong gender equality expertise, solid and pioneering leadership ability, and excellent policy analysis and advocacy skills. I am a mature, hardworking and versatile woman and can multi task in varying work environments. I can handle multicultural and diverse settings with ease.
At a personal level, I am a servant leader who passionately pursues integrity, transparency and diligence with specific interest in the areas of minority rights, gender equality, women’s empowerment and civic justice.
This expertise has been acknowledged through my appointment to chair the Anti-Domestic Violence Council in Zimbabwe. I am a council member for the Gwanda State University Council.  I am also a member of the Civil Society reference group for UN Women for East and Southern Africa. I led the setting up of the UNIFEM country office in Zimbabwe. In the then difficult operation environment, I was able to mobilize substantial interest in gender equality programming setting up the first gender equality fund in the country and mobilizing up to 3 million dollars in pledges and grants for the Fund.

If appointed, I would like to see UN nation states take definite and sustained steps towards the elimination of all forms of discrimination against all minority groups and achieve sincere and meaningful equality and dignity for all. I would like to make a meaningful and lasting contribution towards the elimination of all forms of discrimination against and exclusion of minority groups through public education, activism and support their acknowledgement and  empowerment with all available policy tools that will enable them the support and justice they deserve. 


IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: SiNdebele and Shona
2. Knowledge of the six official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATION
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, academic institution and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, place and country). If space in the table is insufficient, more than one degree may be listed in the additional cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 

for ongoing education, please put e.g. 2018-present):
	Degree obtained (please indicate YES or NO):
	Place and country:

	Name of degree: Bachelor of Administration
Field of study: Political Science
Academic institution: University of Rhodesia
Full or part-time: Full 
	1977
	1979
	Harare Zimbabwe

	Name of degree: Masters in Policy Studies
Field of study: Policy Anaysis and Gender Studies
Academic institution: Southern Africa Institute of Policy Studies
Full or part-time: Full 
	2000
	2021
	Harare, Zimbabwe

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Additional:      
	
	
	


VI. EMPLOYMENT

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (or most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in the additional cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Name of employer: Social Development Consultant
Functional title and main functions of position: 
My most recent and significant consultancies include the following:

September-December 2021: UN Women consultant undertaking gender analysis of 13 UN Sustainable Development Cooperation Frameworks (UNSDCF) and Common Country Analysis for 13 Countries in East and Southern Africa;  

August 2021: Development of An Alternative Report on the UNCRC for the Zimbabwe Human Rights Commission 

May 2021: Development of Training, Monitoring and Evaluation tools the Zimbabwe National Action Plan to End Child Marriage 2019-2021 commissioned by Save the Children;

April-June 2012:  Consultant for UNESCO working with three OPDs; NASCOH, Deaf Women Included and Disabled Women Service Organization to address SGBV,SRHR,HP among women and girls with disabilities;

February-April 2021: Review of the Zimbabwe Women’s Charter commissioned by the Women’s Coalition of Zimbabwe; 

November 2020-March 2021: Evaluation of UNFPA East and Southern Africa Regional Programme;

April-October  2020: DFID(SAFE PROJECT) National Consultant for the Development of Standard Operating Procedures for Shelters for battered women in response to the COVID 19 Pandemic for Musasa, FACT, ROOTs, ARC, ZWLA, Emthonjeni Women’s Forum. Also consultant for the same organization women’s organizations, drafting for them Safeguarding Policies for their organizations working to end SGBV;

September -October 2020: UNRCO Zimbabwe consultant for developing the Social Exclusion, Leaving No One Behind and the Environment Chapter of the Common Country Assessment for developing the ZUNDAF 2021-2025; 

April- June 2020: Consultant for the Government of Zimbabwe in writing its Beijing+25 Progress Report;

October 2019-March 2020: Development of a the UNDP Human Development Report on Governance(2019); 

January -March 2020: Development of A Costed Implementation Plan for the Zimbabwe National Action Plan to End Child Marriage 2019-2021 commissioned by UNICEF; 

December 2018-March 2019: The development of an Implementation Plan and Results Framework for African Union Strategy for Gender Equality and Women’s Empowerment 2018-2028;

 December 2018: Consulted for the Zimbabwe Institute in crafting of a Paper on ‘Developing Consensus of a Common Vision for Zimbabwe (2018);

April 2018: Facilitated the Commission on the Status of Women (CSW) 62 Strategic Feedback Meeting for Zimbabwe commissioned by Urgent Action Fund Africa;

June 2018- April 2019: Undertook Study on the Status of the Women’s Movement in Zimbabwe, South Africa, Sierra Leone, Botswana commissioned by UN Women ESARO;

September- December 2019: I served as a Gender Technical Advisor to the National Peace and Reconciliation Commission, Zimbabwe and my key achievements in that capacity was the development of the following Guidelines and Terms of Reference:

•
Terms of reference for research into the use of sexual crimes as a weapon during and after conflicts in Zimbabwe

•
Guidance Note on Researching Sexual Crimes during and after conflicts  

•
Guidelines for Integrating Gender into the National Peace and Reconciliation Commission programmes and processes  Consultant

Full- or part-time: 
Full and Part-time


	1995 to date
	Globally

	Name of employer: Search for Common Ground 
Functional title and main functions of position: •
Initiated a high level national dialogue platform whose objective is to facilitate multi-faceted national dialogue and consensus in order to influence transformational values that enhance the quality of life in Zimbabwe. I invited UNDP and UNWOMEN to this initiative. The dialogue champions are highly influential and credible Zimbabwean women and men who are concerned about the state of Zimbabwe. 

These concerned citizens have the capacity to facil¬itate dialogue in the different spaces they occupy where they desire to transform society’s current negative trajectory for public good. They come from a broad section of social, economic and political spheres, possess different skills sets and are called into many areas such as mediation and advocacy. The dialogue Champions have testified that the multi sectorial and disciplinary skills set of the champions on dialogue platform is an innovative idea.

•
Spearheaded the launch of “The Team: Zimbabwe”, a television series which tackles some of the societal issues in Zimbabwe today, such as ethnic and socio-economic differences, intergenerational relations, gender equality and the power dynamics between young men and women, and the importance of unity and working together to succeed at the individual, family, community and national levels. The high quality production and clear peace messaging enabled the 13 part television and radio series to be accepted by, and broadcast by the national broadcaster, Zimbabwe Broadcasting Corporation. The television series was first broadcast in 2011 and rerun early in 2013 and has been running on DSTV on the Africa Magic Channel.

•
The team series has been taken to all provinces in Zimbabwe over a period of four years and transformed every community exposed to it towards cooperative problem solving and collective approaches to community development. Divided communities have testified of significant changes and demonstrated their new found cohesion through collaboration and working together as modelled in the Team series. An example of new found social cohesion is demonstrated in  Matebeleland Province in  Lupane District in Matshiya Ward where a community built a dam together which now provides water for households, and waters their livestock and gardens. 

•
That SFCG Zimbabwe entered into rural Zimbabwe in a difficult operating environment is in and of itself a significant achievement. Also, that SFCG got airtime for the Team Series from the national broadcaster when no other NGOs had access was a major achievement.

•
Brokered significant partnerships with national partners such as the Centre for Conflict Management and Transformation and the Zimbabwe Heads of Christian Denominations to promote peace in Zimbabwe and overcome the culture of intolerance, intimidation and violence. These are significant partnership given the powerful work they do in all of Zimbabwe and that that 80% of Zimbabwe society is Christian.

•
Led a fresh and cutting edge multimedia peace campaign in Zimbabwe leading to, during and after the July 31st 2013 general elections. Some significant citizens have described the peace campaign as the first of its kind in Zimbabwe and very timely for the nation. 

Full- or part-time: Full-time
	2011-2016
	Harare, Zimbabwe

	Name of employer: UNIFEM/UNWOMEN
Functional title and main functions of position: Under my leadership, among other things, UNIFEM Sierra Leone carried out and supported the following very significant activities: 

•
UNIFEM provided financial and technical support for the strengthening and finalization of the National Gender Strategic Plan for Sierra Leone (2009-2012) 

•
I ensured the formation of the first Gender Donor Coordination Group in Sierra Leone

•
UNIFEM supported the Ministry of Defense (MOD) and Republic of Sierra Leone Armed Forces (RSLAF) to develop a gender-sensitive Defense Policy and a gender training manual 

•
In July 2009, UNIFEM provided the services of an international human rights lawyer to the Bankole Thompson Commission of Inquiry into allegations of rape and sexual abuse against women at the Sierra Leone People’s Party Headquarters on March 16th 2009. UNIFEM’s support was to ensure that the inquiry was equipped to handle the special issues arising in sexual violence cases, and that the Commission was sensitive to the needs of survivors

•
I provided technical support to DfID, European Commission, the World Bank and the African Development Bank to conduct gender assessments/audits within their organizations

•
On behalf of UNIFEM, I participated in a national taskforce set up to develop the Sierra Leone National Action Plan of action on UNSCR 1325 and 1820, 1888 and 1889

•
Under my leadership, UNIFEM was responsible for ensuring that the stand alone Gender Equality and Women’s Empowerment Programme in the United Nations Family Joint Vision is premised on CEDAW, The National Gender Strategic Plan, and the UNSCR 1325 and 1820.  In addition, I supported and ensured that the template for developing all the other programmes in the UN Joint Vision was gender responsive

Country Manager, UNIFEM Harare (2005 – 2008)

In this role, I was able to achieve the following:

•
I supported and guided the Zimbabwe United Nations Country Team in integrating gender in a comprehensive assessment of the capacity of the National Aids Council of Zimbabwe (NAC) commissioned by the Global Fund. The assessment produced two reports, one on the capacity and skills assessment of the NAC and a gender audit. The results of the gender audit were used to develop a gender mainstreaming strategy and work plan. As a consequence of the gender audit and the follow up actions, NAC has taken a decision to appoint a senior level gender officer to continue to support the gender mainstreaming process from the UNIFEM supported gender audit

•
Through bilateral consultations with civil society, UN Agencies, bilateral and multilateral funding organizations, I successfully mobilized for the setting up of Donors Round table consultative forum for donors supporting gender programmes in Zimbabwe. There are over 12 donors’ representatives and members of the United Nations Country Team that participate at the Donors Round table Forum

•
I made serious efforts to raise the profile of UNIFEM in Zimbabwe through stakeholder consultations and extensive fund raising efforts. This visibility resulted in civil society organizations asking UNIFEM to be fund manager and technical advisor for a Women’s Coalition’s funding request put to the European Commission for 1,000,000 Euro for two years. This grant will support over 25 organizations. UNIFEM is expected to be fund manager and technical advisor for a number of other donors in line with the Paris Declaration calling for aid harmonization and aid alignment with national priorities

•
In 2005, I facilitated UNIFEM in developing part of the work plan for the implementation of the Secretary General’s task force recommendations on Women, Girls HIV and AIDS in Southern Africa.

•
I coordinated the process of crafting a multimedia nationwide campaign to raise the profile of home-based care and the burden of care work on women and girls. This policy initiative on home based care resulted in a UNCT team (of which I was a part) engaging Zimbabwe parliamentary portfolio committees for Health and Gender and Children to give information on the challenges and policy gaps in home based care including mobilizing the sector committee members to take responsibility for issues and to enact remedial and gender responsive policies on home based care



Full- or part-time: Full-time
	2005-2011
	Harare, Zimbabwe and Freetown, Sierra Leone

	Name of employer: Musasa Project
Functional title and main functions of position: Executive Director

As Director, I facilitated the recognition of violence against women as a social problem that requires commitment from government and non-state actors. Hitherto, there had been denial and trivialization of violence against women generally and domestic violence in particular.

In 1995 I brokered a critical relationship between the public television broadcaster, Zimbabwe Broadcasting Corporation and Musasa Project to run a ground breaking 13 week television series on the problem of violence against women and children.

In 1996 I fundraised for, and purchased a shelter for battered women in Zimbabwe. This was the first ever temporary shelter for battered women in Zimbabwe. I also raised sufficient funds to purchase office premises for Musasa Project. 

Full- or part-time: Full-time
	1993-1997
	Harare, Zimbabwe

	Name of employer:      
Functional title and main functions of position:      
Full- or part-time:      
	     
	     

	Name of employer:      
Functional title and main functions of position:      
Full- or part-time:      
	     
	     

	Name of employer:      
Functional title and main functions of position:      
Full- or part-time:      
	     
	     

	Name of employer:      
Functional title and main functions of position:      
Full- or part-time:      
	
	

	Additional:      
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. Does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility, or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation).
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g., if a candidate holds a decision-making position in a Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures that the candidate will take.
N/A
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the Secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Eunice Njovana
Date: 05/04/2023
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e., name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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