	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on minority issues
Appointment to be made by the Human Rights Council at its 53rd session, 
provided the mandate itself is extended by the Council



APPLICATION DEADLINE: 5 APRIL 2023 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/838551) 
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/en/hr-bodies/hrc/sp/hrc53) 
· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional letters of support may be attached to the email (in Word or PDF format). 

· No additional documents (e.g., CVs, resumes or additional letters of support) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e., the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Candidates eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/en/hr-bodies/hrc/sp/nominations and https://www.ohchr.org/en/hr-bodies/hrc/sp/basic-information-selection-independent-experts 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Strauss                                                                       
	5. Year of birth: 1968

	2. First (given) name: Ekkehard                                                                     
	6. Place of birth: Münster

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Germany

	4. Gender: male                                                                            
	8. Any other nationality: N/A


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200-word limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights, and good communication skills (i.e., orally and in writing) in one of the six official languages of the United Nations (i.e., Arabic, Chinese, English, French, Russian, Spanish).
• Qualified as a judge in Germany.

• About 25 years of professional experience in various positions in international organizations and academia, including 20 years at the UN and more than 20 years outside my home country (North, West and Central Africa, the Middle East and Eastern Europe, furthermore at UN headquarters in New York and Geneva).

• Extensive experience in supporting legal professionals and justice institutions in developing strategies, methods and processes to mitigate risk factors for crises, conflict and instability

• Pragmatic translation of international legal standards and best practices into preventive sustainability strategies for the judiciary, government and society 

• Diverse experience in the development, implementation and evaluation of rule of law projects, including for and in cooperation with, OHCHR, UNDP, UNWOMEN, UNODC, UNFPA, IOM, the peacebuilding fund.

• Several years of leadership experience, building international and diverse teams. Negotiations at the highest levels of government, advising UN senior leadership, experienced mediator.

• Fluent in English and French.

2. RELEVANT EXPERTISE (200-word limit)

Knowledge of international human rights instruments, norms and principles (please indicate how this was acquired). Knowledge of institutional mandates related to the work of the United Nations or other international or regional organizations in the area of human rights, and particularly in the area of the mandate (please indicate how this was acquired).
Proven work experience in the field of human rights and particularly in the area of the mandate (please indicate years of experience).
My general knowledge of international human rights law and mechanisms of almost 30 years is based on my legal education in Germany and a doctoral thesis on the prevention of human rights violations by international organizations. From 1998-2001, I worked for the OSCE in Bosnia and Herzegovina and Serbia. From 2003-2020, I served with OHCHR in the petitions team in Geneva and supported different treaty bodies in drafting individual decisions, concluding observations to periodic reports and general comments. As Representative of the High Commissioner and Head of the Mauritania Office and as Senior Human Rights Adviser to the UNCT in Jordan I supported governments in implementing their diverse international human rights obligations. 
My specific expereince related to the protection of minorities started with work on the protection of German minorities in neighboring states and the protection of minorities in Germany. In Bosnia an Mauritania, the human rights context was dominated by questions related to ethnicity and in Serbia I supported the establishment of self-governing institutions of minorities. With the Special Adviser on the Prevention of Genocide I analysed different situations of risk for minority populations.
Throughout my career, I published extensively, including in journals and edited volumes, on legal questions related to the prevention of human rights violations of minority groups. 

3. ESTABLISHED COMPETENCE (200-word limit)

Nationally, regionally or internationally recognized competence related to human rights (please explain how such competence was acquired).
Throughout my career, I have been working as international civil servant and inependent researcher on the protection and promotion of human rights in countries in different regions and with different political and legal systems. At UN headquarters in New York and Geneva, I worked on the regions of Europe, Central Asia and North America and the regions of Central- and East Africa. My field experience as senior manager in OSCE and UN peace operations, head of a UN office and Senior Human Rights Adviser included Bosnia-Hercegovina, Serbia, Burundi, Morocco, Mauritania and Jordan. My experience also includes the cooperation with and support of country and thematic special mechanisms of the Human Rights Council.
In addition to monitoring, reporting and technical cooperation in general, I developed a special expertise in the protection of minority populations through e.g. mediating for the OSCE in the conflict in Presevo Valley in 2001 or developing and implementing a conflict prevention project in support of community relations between refugees and host populations in Mauritania.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events in which the candidate has participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Protection of Minorities 
Journal/Publisher: Helmut Volger (ed.), A Concise Encyclopedia of the United Nations, Nijhoff, p. 373 et seq.
Date of publication: 2nd edition, 2010
Web link, if available:      
2. Title of publication: Local Structures of Prevention and the Obligation to Prevent Genocide as an Individual Right 
Journal/Publisher: Samuel Totten (ed.), Last Lectures on the Prevention and Intervention of Genocide, Routledge, p. 129 et seq.
Date of publication: 2017
Web link, if available:      
3. Title of publication: The legal and political situation of the German Minority in Poland (in German)
Journal/Publisher: Schweisfurt T. et. al. (ed.), Germany, Poland, Czechia - on their way to good neigbourly relations, Springer, p. 63 et seq.
Date of publication: 1999
Web link, if available:      
If more than three publications, kindly provide a summary of the rest (200-word limit): COmparative studies of systems of the protection of minorities in different regions of the world, including Eastern Europe, East- and Central Africe (Somalia, Burindi) and South-East Asia (Myanmar).
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in with respect to the mandate applied for, in the order of relevance:

1. Platform/occasion/event of public statement/pronouncement:      
Event organizer:      
Date of public statement/pronouncement:      
Web link, if available:      
2. Platform/occasion/event of public statement/pronouncement:      
Event organizer:      
Date of public statement/pronouncement:      
Web link, if available:      
3. Platform/occasion/event of public statement/pronouncement:      
Event organizer:      
Date of public statement/pronouncement:      
Web link, if available:      
If more than three, kindly provide a summary of the rest (200-word limit): Different lectures on minorty-related issues at conferences, in particular 1996-1999, 2001, 2004-2007 reflected in subsequent publications.
5. flexibility/readiness and AVAILABILITY of time (200-word limit)

to perform effectively the functions of the mandate and to respond to its requirements, such as participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York; travelling on two country visits per year; drafting reports according to established deadlines; organizing and participating in consultations and meetings; addressing allegations of human rights violations with all concerned; providing advice to States and other stakeholders on issues related to the mandate; and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive a salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
My position as professor at the Berlin School for Economics and Law allows me the required scheduling flexibility to serve on the mandate. The university will support the work on the mandate within its organisational limitations.
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (select this option if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights system
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200-word limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
600-word limit. Must be typed in the space below. Cannot be sent in a separate email or as an attachment. To be written by the candidates themselves, even if nominated by another entity.
Since the establishment of the mandate in 2005, the limited legal basis of the rights of minorities provided primarily by the Declaration on the Rights of Minorities and article 27 of the International Covenant on Civil and Political Rights continued to be exploited over time by the different mandate holders to address different challenges to protect the human rights of national minorities. Today, minority communities face new challenges caused by various factors, such as climate change, the difficult situation of the world economy, ideological and political conflicts for regional and global dominance, which lead to disproportionate risks for minorities. However, historical experience also shows that respect for minority rights assists in achieving stable and resilient societies, in which human rights, development and security prevail. It will be the task of this mandate to bring these tensions together in practical solutions to actual challenges building on the ground breaking work of previous mandate holders. 

Building on my previous experience and following consultations with stakeholder, I would emphasize the need to strengthen efforts to meet the goal of the full realization of the rights of persons belonging to national or ethnic, religious and linguistic minorities with regard to conflict prevention and addressing their economic and social conditions and marginalization, and related discrimination. Related activities would include the perspectives of members of minorities suffering from multiple discriminations, such as women, children, people with disabilities benefitting from the opportunities for thematic discussions provided by the Forum on Minority Issues.

In support of State efforts, I would provide good examples and practices regarding the promotion of mutual understanding and the management of diversity. This approach will benefit from cooperation with regional bodies, including the establishment of regional forums on Minority Issues. 

Based on my particular experience, I would be able to contribute to the enhancement of cooperation of UN agencies, funds and programmes within the existing network on racial discrimination and the protection of persons belonging to national or ethnic, religious and linguistic minorities, coordinated by OHCHR and at the field level of interested States. This work would implement the recommendations on mainstreaming the protection of minorities throughout the UN and its different mechanisms.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: German
2. Knowledge of the six official languages of the United Nations:

Arabic: Yes or no: Yes   If yes,

Read: Easily or not easily: not easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easliy
Speak: Easily or not easily: easliy
French: Yes or no: Yes   If yes,

Read: Easily or not easily: easily
Write: Easily or not easily: easliy
Speak: Easily or not easily: easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATION
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, academic institution and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, place and country). If space in the table is insufficient, more than one degree may be listed in the additional cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 

for ongoing education, please put e.g. 2018-present):
	Degree obtained (please indicate YES or NO):
	Place and country:

	Name of degree: Doctor iuris (J.D.)
Field of study: Law
Academic institution: University of Potsdam
Full or part-time: Full time 
	1996-1998
	Yes
	Potsdam, Germany

	Name of degree: Second State Examination (qualification as judge)
Field of study: Law
Academic institution: Federal University of Administration Speyer
Full or part-time: Full time 
	1993-1996
	Yes
	Munich, Geramny

	Name of degree: First State Examination (M.A. equivalent)
Field of study: Law
Academic institution: University of Passau
Full or part-time: Full time 
	1989-1993
	Yes
	Munich, Germany

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Additional:      
	
	
	


VI. EMPLOYMENT

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (or most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in the additional cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Name of employer: Berlin School of Economics and Law
Functional title and main functions of position: Professor for public law (academic teaching and research in applied sciences)
Full- or part-time: Full time
	2020-present
	Berlin, Germany

	Name of employer: United Nations Resident and Humanitarian Coordinator in Jordan
Functional title and main functions of position: Senior Human Rights Advisor 
Full- or part-time: Full time
	2018-2020
	Amman, Jordan

	Name of employer: OHCHR
Functional title and main functions of position: Representative of the High Commissioner and Head of Office
Full- or part-time: Full time
	2013-2018
	Nouakchott, Mauritania

	Name of employer: Self-employed
Functional title and main functions of position: Consultant; Adjunct Professor
Full- or part-time: Full-time
	2011-2013
	Rabat, Morocco

	Name of employer: OHCHR
Functional title and main functions of position: Human Rights Officer
Full- or part-time: Full time
	2007-2011
	New York, USA

	Name of employer: Special Adviser to the Secretary-General on the Prevention of Genocide
Functional title and main functions of position: Human Rights Officer
Full- or part-time: Full time
	2004-2007
	New York, USA

	Name of employer: OHCHR
Functional title and main functions of position: Human Rights Officer, Desk Officer for the countries of former Yugoslavia, Deputy Head of Europe, North America and Central Asia Unit; before: Petitions Unit
Full- or part-time: Full time
	2001-2004
	Geneva, Switzerland

	Name of employer: OSCE Mission to Bosnia-Herzegovina; then OSCE Mission to Serbia
Functional title and main functions of position: Senior Legal Adviser; then Senior Adviser on Minorities, seconded by the German MFA.
Full- or part-time: Full time
	1998-2001
	Banja Luka, Sarajevo, BiH; Belgrade, FRY

	Additional: 1996-1998 Research assistant, Center for Human Rights, University of Potsdam
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. Does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility, or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation).
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g., if a candidate holds a decision-making position in a Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures that the candidate will take.
N/A
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the Secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Ekkehard Strauss
Date: 24/3/2023
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e., name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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