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https://undocs.org/en/A/HRC/43/41






https://social.un.org/publications/UN-Flagship-Report-Disability-Final.pdf








https://www.oecd.org/publications/sickness-disability-and-work-breaking-the-barriers-9789264088856-en.htm




https://social.un.org/publications/UN-Flagship-Report-Disability-Final.pdf
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Full and productive employment of persons with disabilities

8.5 By 2030, achieve full and productive employment and decent work for all women and men, 

including for young people and persons with disabilities, and equal pay for work of equal value

Include the rights of persons 

with disabilities in labour law, 

including the prohibition of 

discrimination, the provision of 

reasonable accommodation 

and the right to return to work

Adopt an action 

plan/strategy for the 

promotion of 

employment of 

persons with 

disabilities in both 

the private and 

public sector

Carry out 

awareness-raising 

campaigns on the 

labour rights of 

persons with 

disabilities

Measure and reduce 

the disability pay 

gap

• Related CRPD indicators:5.7, 5.11, 5.12, 13.14, 27.1, 27.4, 27.13, 27.16, 27.25



Self-employment of persons with disabilities 

8.3 Promote development-oriented policies that support productive activities, decent job creation, 

entrepreneurship, creativity and innovation, and encourage the formalization and growth of micro-, 

small- and medium-sized enterprises, including through access to financial services

8.10 Strengthen the capacity of domestic financial institutions to encourage and expand access to 

banking, insurance and financial services for all

Ensure that mainstream vocational 

and entrepreneurship training are 

inclusive of persons with 

disabilities and that supportive 

targeted training is available to 

them

Adopt legal and regulatory 

measures to ensure the equal 

participation of persons with 

disabilities in business 

organizations and equal access to 

financial services, including micro-

finance and credit schemes

Make business development 

services available for persons with 

disabilities

• Related CRPD indicators: 9.3, 9.4, 12.1, 12.2, 12.15, 19.12, 19.13, 19.26, 24.5, 24.20, 24.27, 27.1, 27.4, 

27.12, 27.15, 27.19, 28.3, 28.4, 28.5, 28.14



Protection of labour rights of persons with disabilities

8.8 Protect labour rights and promote safe and secure working environments for all workers, including migrant 

workers, in particular women migrants, and those in precarious employment

8.7 Take immediate and effective measures to eradicate forced labour, end modern slavery and human 

trafficking and secure the prohibition and elimination of the worst forms of child labour, including recruitment 

and use of child soldiers, and by 2025 end child labour in all its forms

Ensure freedom of 

association to persons with 

disabilities to create and 

participate in trade unions

Ensure that occupational 

health assessments do not 

prevent access to 

employment, based on 

impairments

Incorporate accessibility 

in all its dimensions as a 

key element of 

occupational health and 

safety

Adopt disability inclusive 

strategies against forced 

labour, including measures 

to end forced begging and 

other forms of exploitation

• Related CRPD indicators:16.1, 16.3, 16.13, 27.1, 27.2, 27.5, 27.7, 29.9, 29.11, 29.23
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